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Officer Behavioral Agreement

Date:

Students Name:

In order for HOSA officers to benefit from their leadership roles, they must agree to successfully adhere to the HOSA
officer chapter guidelines as well as their school and HOSA values laid out in their code of conduct. Detention,
suspensions, skipping class and being written up will not be tolerated.

Officers will attend school every day unless with a parent or doctor note. Officers must maintain her current grades and
GPA. Officers will need to keep a clean Facebook and Twitter accounts and any other social media’s (cursing, hating
their life, negative behavior). Officers will need to demonstrate to myself an active effort to be a part of the officer
team.

Being an officer requires self-control. It’s not just his/her local chapter that s/he is representing but the entire school
and school district. How an officer acts is not only seen by their family and friends, but the entire state association and
beyond. By this end of the officer’s term, the HOSA member should be able to apply the leadership qualities and skills
learned to almost any situations throughout their day-to-day activities, educational pathway, and career.

As of (date) , this student (name) is on a Behavior Agreement as a HOSA chapter

officer. The terms of the agreement are as follows:

1*' time violation may result in an email or one on one conversation with the advisor.

2" violation may result in contact with the officer’s parents and/or the school administration.

3" violation may result in removal of office.

All officers must friend/follow the local chapter advisor(s) on their social media.

By signing, | understand and concur to the terms of this agreement and will adhere to its content.

Student Signature Date

Local Chapter Advisor Signature Date

Being a HOSA officer is fun. The advisor understands that being on the team with different personalities may cause
tension between the officers. This is what makes for a good team and positive outcomes by the compromises that we all
demonstrate through the year. If any of you have issues, feel free at any time to talk the advisor. Each officer is unique
will provide value to a successful officer team.



